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Our Business

m Mission Statement

~Assist international faculty, scholars
and staff to successfully obtain
appropriate immigration status
allowing for their employment while
at TAMU and system components

m Advise approximately 1400 faculty,
scholars and staff per year




What do we do?

Non-Immigrant Visas
= H-1B Specialty occupation
m J-1 Exchange visitor
m O-1 Worker of Extraordinary Ability

m TN NAFTA visa for professionals

What do we do?

Permanent Residency
1)  Immigrant Visas
m EB-10utstanding Professor and Researcher
Alien of Extraordinary Ability
m EB-2 Holders of Advanced Degrees
Holders of Advanced Degrees
National Interest Waiver
2)  Adjustment of Status




Our most popular Visa:

H-1B Visa

Department Contacts ISD
to assess eligibility and
develop case strategy




J-1 are not eligible unless

waiver is obtained

Department Contacts ISD
to assess eligibility and
develop case strategy

Department follows ISD
website guidelines and
submits documentation

to ISD

" J-1 are not eligible unless

waiver is obtained

Department Contacts ISD
to assess eligibility and
develop case strategy

1) TWC Prevailing Wage
2) independent Determination
surveys Request

Department follows ISD

3) alternative
wage surveys

website guidelines and
submits documentation
to ISD




J-1 are not eligible unless
waiver is obtained

1) TWC

Prevailing Wage
Determination

2) independent |

surveys

Department Contacts ISD
to assess eligibility and
develop case strategy

Department follows ISD

Request

}

website guidelines and
submits documentation

3) alternative to ISD
wage surveys H File LCA with DOL H
J-1 are not eligible unless Department Contacts ISD

waiver is obtained

<

1) TWC

2) independent
surveys

3) alternative
wage surveys

to assess eligibility and
develop case strategy

Prevailing Wage
Determination

Request

Department follows ISD

l

File LCA with DOL

'

Upon approval
of LCA file
I-129 with INS

website guidelines and
submits documentation
to ISD




J-1 are not eligible unless

waiver is obtained

Department Contacts ISD
to assess eligibility and
develop case strategy

Department foIIowS ISD

1) TWC Prevailing Wage
2) independent |* Determination

surveys Request

3) alternative , l

wage surveys | _ File LCA with DOL

website guidelines and
submits documentation
to ISD

|

Upon approval 2

of LCAfile ———— Premium processing

Regular processing

| 1-129 with INS | v
J-1 are not eligible unless Department Contacts ISD
waiver is obtained ‘ to assess eligibility and
develop case strategy
1) TWC Prevailing Wage .
2) independent [* Determination Depar.tmenls fol!ows ISD
surveys Request webs_lte guidelines a_nd
. l submits documentation
3) alternative to ISD
wage surveys ‘ File LCA with DOL

|

‘ Upon approval

Regular processing

| of LCAfile |
| 1-129 with INS |

Premium processing
v

A

Foreign national in US in
H-1 B status with another
employer may begin work

before approval




J-1 are not eligible unless
waiver is obtained

1) TWC

Prevailing Wage
Determination

2) independent
surveys

3) alternative

wage surveys

Department Contacts ISD
to assess eligibility and
develop case strategy

Department follows ISD

Request

|

website guidelines and
submits documentation
to ISD

File LCA with DOL

7Upon approval
of LCA file
I-129 with INS

A

” H-1B approval. Employment:

Regular processing
Premium processing
)

Foreign national in US in
H-1 B status with another
employer may begin work
before approval

J-1 are not eligible unless
waiver is obtained

1) TWC

surveys

3) alternative
wage surveys

Department Contacts ISD
to assess eligibility and
develop case strategy

Prevailing Wage
Determination

2) independent [*

Request

Department follows ISD

!

File LCA with DOL

|

Upon approval

website guidelines and
submits documentation
toISD

Regular processing

of LCA file
' I-129 with INS

( H-1B approval. Employment:

¥

Foreign national
in US in another
nonimmigrant
category change
of status to
H-1B

Premium processing
)

Foreign national in US in
H-1 B status with another
employer may begin work

before approval




J-1 are not eligible unless
waiver is obtained

1) TWC

2) independent
surveys

3) alternative
wage surveys

”Prevailing Wage
Determination

Department Contacts ISD
to assess eligibility and
develop case strategy

; Request

Department follows ISD

website guidelines and

l submits documentation
to ISD

File LCA with DOL

b

i Upon approval
| of LCA file
] I1-129 with INS

Regular processing
Premium processing

v

. H-1B ai)proval. Employment:

v
Foreign national
in US in another
nonimmigrant
category change
of status to
H-1B

Foreign national in US in
H-1 B status with another
employer may begin work

before approval

Foreign national outside US
must obtain H-1B at US
Consulate. Canadian citizens
are exempt and need only to
present INS approval notice.

J-1 are not eligible unless
waiver is obtained

1) TWC

2) independent
surveys

3) alternative
wage surveys

Department Contacts ISD
to assess eligibility and
develop case strategy

I ——

Prevailing Wage |

Determination

Request

| File LCA with DOL |

Department follows ISD

website guidelines and

l submits documentation
to ISD

e

Upon approval ]

Regular processi'hg' )

|

l I-129 with INS

Y

of LCA file

Premium processing

v

H-1B approval. Employment:

¥

in US in another
nonimmigrant
category change
of status to
H-1B

Foreign national ‘

Foreign national in US in
) H-1 B status with another
‘ employer may begin work
before approval

Foreign national outside US i

must obtain H-1B at US |
Consulate. Canadian citizens
are exempt and need only to
present INS approval notice.

v

F-1, OPT change of
status to H-1B
commence or

continue
employment




The J-1
Visa

J-1 Visa Procedures

m Professor, Research Scholar and Short-
term Scholar

m On-Campus employment with host
department ONLY

m Employment with another institution
allowed under strict restrictions




J-1 Visa Procedures

m Must maintain original objective
throughout stay

m Transfers to another institution must be
completed before employment can
begin

m Maximum stay is 3 years

m 6 month terminal extension is possible

—Contact International Services for
requirements

B-1 Visa
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B-1 Visitor for Business

m Reimbursement for expenses

m Honoraria permitted if visit for 9 days or
less AND payment not received from
more than 5 schools in a 6 month
period

B-2 Visitor for Pleasure

m Honoraria permitted if visit for 9 days or
less AND payment not received from
more than 5 schools in 6 month period

11



Immigration Planning for
Departments

m Timing is of the essence

— Must apply for all visas AT LEAST 6
months in advance

— 3 main processing stages

m Encouraged to make appointment with
IS Staff for advice

m Good immigration planning requires
total disclosure of information

Contact Information

International Services Department
Mario Rojo del Busto
Reed McDonald, Room 112
MS 1158
phone 862-1719
fax 458-1738

www.tamu.edu/isd
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Department wants to
hire Foreign National

i

Department
Student ? | «— completes/corrects —b‘ Faculty/Scholar/Staff ? ‘
Form I-80.

Submits to ISD

ISD will

verify: Department
will submit I-

*# of hours 80 with ALL

enrolled visa

«Passport Reject I-80 | « paperwork to

expiration initiate visa

Approve ISD Staff.

*Not

:’no ;::::E n Department

department Forwards approved

P 1-80 to University
Payroll Services
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